MANAGEMENT OF PERSON UNDER INVESTIGATION

FOR COVID-19
EXPERIENCES IN LOCAL GOVERNMENT

4

N .1“—*.‘

-




RECAP

Symptoms screening
« Self — Assessment (paper-based vs app) or Assisted

Verification or Assisted symptoms scr
* On entry by Security vs Line Manager

ning

Clinical assessment

* By a Health professional (virtual vs physical)
» Referral of PUI for testing and quarantine

Management of Positive Results:
Isolation; Contact Tracing; Decontamination; Incident investigation




Symptomatic Employee
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Incident Improve Return to Work
Controls

Investigation

Decontamination

Assessment .
Contact Tracing

Continue with Daily
Elosgf High Casual/ Questionnaire and
Close affected areas for Risk Low Risk | Temperature

Return to Work Decontamination Screening

Assessment as

per RTW

Protocaol

self-Cuarantine (Assess suitability for self-
guarantine, if not possible, contact NICD) Return to Work
Reopen and Resume Daily Symptoms Monitoring

work Operations Test if having symptoms
Paychosocial support

Return to
Waork
Assessment

Negative

* Results
Unfit to
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CONCLUSION

® Think of affected employee first ® Secondly- Colleagues @ Lastly-Authorities
* [|solation (14 days or negative test) » Contact tracing and self quarantine * DoEL
« EAP for close contacts  DoH
« Appropriate Leave and support: HR « Decontamination if necessary  Compensation .

« Regular symptoms monitoring : OHS  * Incident investigation and review of
controls



Thank you
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